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location(s), living accommodations and costs, time off, roundtrip transportation arrangements, and how to report a 
grievance, as well as a statement reflecting the firm’s prohibition on charging recruitment fees and the content of 
any applicable laws and regulations prohibiting trafficking in persons. 

 
In addition to FAR prohibited activities, Booz Allen maintains a commitment to respect the following human rights: 

• Prevention of discrimination based on race, color, ethnicity, religion, sex (including pregnancy, childbirth, 
lactation, or related medical conditions), national origin, ancestry, age, marital status, sexual orientation, 
gender identity and expression, disability, veteran status, military or uniformed service member status, 
genetic information, or any other status protected by applicable federal, state, local, or international law 

• Prevention of sexual harassment 
• Prevention of torture and inhumane treatment 
• Data privacy 
• Right to water and sanitation 
• Pay Equity 
• Protection of minority groups’ rights and women’s rights 
• Safe and healthy working environment 
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