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Equal Employment Opportunity and Affirmative Action Policy 
SPONSORING ORGANIZATION: People Services 
 

 
INTRODUCTION 
Booz Allen is dedicated to enhancing diversity in the workplace and demonstrates that commitment by developing 
programs, policies and procedures that foster a work environment in which differences are respected and all 
employees are treated fairly. The company complies with all laws prohibiting discrimination against employees and 
applicants and is committed to providing equal employment opportunities for qualified employees and applicants. 
Booz Allen is an equal opportunity employer and committed to providing a workplace that is free from discrimination 
based on race (including traits historically associated with race, including hair texture, hair type, and protective 
hairstyles), color, ethnicity, religion, sex (including pregnancy, childbirth, lactation, or related medical conditions), 
national origin, ancestry, age, marital status, sexual orientation, gender identity and expression, disability, veteran 
status, military or uniformed service member status, genetic information, or any other status protected by applicable 
federal, state, local, or international 
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information of other Booz Allen employees or applicants as a part of his/her essential job functions, discloses that 
information to individuals who do not otherwise have access to compensation information unless the disclosure is: 

a) in response to a formal complaint or charge, 
b) in furtherance of an investigation, proceeding, hearing, or action, including an investigation conducted by 

Booz Allen, or 
c) consistent with Booz Allen�s legal duty to furnish information 41 CFR 60-1.35(c). 

 
Booz Allen people who have questions about compensation information, including whether and when employees 

http://speakup.bah.com/
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Anyone can report an ethics concern to our Ethics HelpLine at +1-800-501-8755 (US) or +1-888-475-0009 
(International) or Speakup.bah.com. Concerns may be raised anonymously. 
 
We take all allegations of misconduct seriously, investigate them promptly, and strictly prohibit retaliation against 
any person who raises a good faith ethical or legal concern. 
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